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Workplace Drug Testing
It is increasingly evident that drug user permeates numerous sectors of the society.  Moreover, there are complicated reasons for their substance use, with use of drugs often being associated with unrealistic expectations by employers for employees to cope with extended lengthy shifts and stress. The idea of drug testing has been in existences for decades, but the practice remains controversial in many organizations. Mostly, there are two opposing agendas on the issue of workplace drug testing; the first is the safety and health agenda that seek to ensure that workforce is sober and clean and the second agenda is on civil liberty that emphasizes individual’s freedom and rights to privacy and protection from discrimination. Following these arguments, it can be deduced that there are advantages and disadvantages of workplace drug testing. 
The main advantage of workplace drug testing is that it encourages responsibility among the employees who may be harmful to others and themselves when they work under the influence of a substance (Cascio, 2018). For instance, one cannot feel comfortable knowing that surgeon operating on them or their loved ones is under the influence of alcohol. Moreover, drug testing can be useful in identifying individuals who may want to be assisted with the substance use since most of the drug addicts are secretive and deceitful (Cascio, 2018). Furthermore,  drug testing has the potential of enhancing health and safety in the organization since it discourages individuals from abusing drugs and latter suffering for illness due to the drug use, and also minimize accidents and injuries occurred in the workplace. 
 The limitation of workplace drug testing is that it could fail to take into consideration the psychological challenges of the drug addicts. As a result, they will blame the person in an unacceptable for any physical health problem. Rather than being prescribed the best treatment, individuals who test positive for the test risk being fired. Therefore, this will establish a class of disenfranchised citizens who are less motivated to quit their addiction problem (Shaw and Barry, 2015). Moreover, the test is an invasion of fundamental privacy of the individual.
In conclusion, drug testing should be an integral part of the hiring process since it is significant in enhancing the health and safety of the workforce. However, the test should not be used to marginalize drug users, by terminating their employment contracts or cutting off their access to social welfare. Moreover, people with positive results should be treated with respect and dignity, and be supported because it is the only way they will shun form abusing substances in the workplace.  
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